
 
 
 

2023-2024 ACHE Regent’s Award – DEI Leadership Award - Nomination Form 
Northern and Central California 

 
ACHE Regent’s Award for Diversity, Equity and Inclusion Leadership - Criteria: 

 A current member of ACHE residing within the Regent, Northern and Central California geography (i.e., 50 of California’s 58 counties, as 
far South as Kern County and San Luis Obispo and North to the Oregon border), who has demonstrated leadership in advancing diversity, 
equity, and inclusion. This could be in roles including: employee, faculty, volunteer, or member of a board of directors.  

 
The nomination deadline is 11:59 PM on July 2, 2023. All nominations are required to be submitted directly to NCALRegent@gmail.com. A 
nomination will be considered complete only if it includes two documents: (1) a recent resume or CV and (2) this completed nomination form 
with all sections completed to articulate how the nominee meets and exceeds the criteria set forth. Please attach additional pages as necessary. 
Award recipients will be determined by a joint committee of the Regent's Advisory Council (RAC) and the CAHL Justice, Equity, Diversity, and 
Inclusion Committee. 
 
 

NOMINATOR INFORMATION (IF NOT SELF-NOMINATED) 

Name  

Contact Email  

Contact Phone  

Title, Organization:  
 

NOMINEE INFORMATION 

Name  

Contact Email  

Contact Phone  

Title, Organization:  
 
  



 
Please provide examples for how the nominee has met the following criteria. 
Nominees may not have achievements in each of these areas.  

Please limit your response for each question to no more than 400 words:  

 
 

1. Significantly promote diversity, inclusion and cultural competency development among employees, faculty, staff or volunteers 
and/or within communities your healthcare organization serves. 

2. Address key areas of diversity and inclusion such as recruitment, retention, campus/department climate, research, clinical 
practice or community outreach 

3. Lead initiatives in capturing outcomes of increased awareness, understanding or promoting diversity at your healthcare 
organization.  

4. Implement steps toward fostering diversity in the workplace with programs that maximize the potential of all people. 

5. Creating partnerships between managers and employees to resolve diversity workplace issues. 

6. Promoting diversity workplace education and communication ideas. 

7. Improving cultural competency through educational initiatives. 

 


